
 

 

“I love learning as a whole class and the teacher helps with 
ideas for how to sing the high and low notes.” 

 

Supporting and Enthusing Staff at Beehive Lane 
  
  

  At Beehive Lane, we inspire our staff to inspire our pupils… 
 
Leading with enthusiasm and a positive attitude helps each staff member grow 
musically: With relevant training, ideas for good classroom practice, demonstration of 
how to link knowledge with practical elements and the theory behind this ensures staff 
are inspired and challenged in their own practice. This new-found confidence has 
been observed in lessons, with teachers trying out new ideas, inspiring children to 
have a go and be confident to learn new musical skills. 
  

Activity 
  
We benefit from a whole-school approach and high expectations – everyone is 
expected to deliver music and showcase progress. Children are expected to play from 
notation in class assemblies or end-of-unit performances. Regular staff training is key, 
from online to in-person sessions. Sharing ideas after conferences, workshops etc. 
gives useful, classroom-based activities that can be used immediately and has worked 
well alongside informal chats and coaching/mentoring to ensure staff have the 
relevant skills.  
 

“I feel more skilled teaching the composing strand and now 
have the confidence to use untuned percussion in the 
whole class and showcase this, and our playing of the 

glockenspiels, in class assemblies.” 
 



 

 
Involving ourselves in ‘beyond the curriculum’ opportunities is vital: Visiting the theatre; 
showcasing skills; involving music across subjects and assemblies; joining choir 
competitions. When staff see what ‘good’ music looks like, they are often more 
inspired to try out new ideas.   
 

“It was fun being a part of the ENO’s ‘Finish This’ project 
because our composition was chosen to be animated and 

we received comments from the composer himself!” 
 

 

 

Impact on Participants and Staff 
 

 Teachers are more confident and have developed subject knowledge and skills, 

therefore student attainment, enjoyment and progression has improved.  

 Ideas from my own training delivered in-house helps grow confidence alongside 

shared ideas for teaching warm-ups, singing, improvisation and composition. I 

see evidence of this in class teaching and learning.  

 Highlighting gaps in teacher knowledge, e.g. names of instruments, has 

ensured continued effort and engagement with music. 

 Children have a desire to improve and showcase their music – more than half a 

class auditioned for a Music Festival Solo.  



 

“As a non-music specialist, the training and support has 
helped my understanding and knowledge grow, so I’m more 

confident teaching music now.” 
 

Learning  
 
Using classroom-based ideas has sudden impact, alongside modelling approaches to 
show how movement and voice can be used before instruments to improve pitch.  
Staff have high expectations of all children and creating an ‘outcome’ ensures music is 
a priority. To develop skills further, continued implementation of Notation training and 
how to use this within each lesson effectively is a priority. 
 
The profile of music has been raised considerably: Parents come to us knowing we 
are a school that values Music. Staff are more confident and inspired and this, in turn, 
ensures confident children who are willing to self and peer assess, make 
improvements and develop skills with the guidance of staff. Creating regular and 
accurate teacher assessment is key.  
I hope to engage the whole school, and others, in a ‘Create and Play’ day, focusing on 
Improvisation and Composition. Each child will have the opportunity to choose, 
experience and engage in workshops to work together to create, compose and play 
music.  
 


